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IN ARBITRATION 

ST ATE OF OREGON, OREGON 
LIQUOR CONTROL COMMISSION, 

Employer 

and 

AFSCME COUNCIL 75, LOCAL 2505, 

Union 

Arbitrator: Kenneth J. Pedersen 

Appearances: 

OPINION AND AWARD 
(Matt Roberts Discharge) 

October 27, 2017 

For the employer: Margaret Wilson, Sr. Assistant Attorney General, Labor 
& Employment Section, Oregon Department of Justice, Salem, OR 

For the union: Giles Gibson, Legal Counsel, AFSCME Council 75, Portland, 
OR; Steve Sander, Local 2505 AFSCME President. 

Witnesses: 

For the employer: Bonnie Barasch, Director of Human Resources; Amy 
Navine, Manager; Scott Graham; Shannon Hoffeditz, Director of 
Compliance; Teresa Parker, Compliance Specialist 3; Steven Marks, 
Executive Director; Socorro "Toby" Vega, CYA Security Guard. 

For the union: Matt Roberts, Grievant. 

1. INTRODUCTION 

The parties selected the undersigned to resolve a disciplinary dispute arising under 

their 2015-17 collective bargaining agreement. A hearing was held in the Police 

Department in Medford, Oregon on August 28 and 29, 2017. TI1e parties stipulated that 
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the matter was properly before the arbitrator for a decision on the merits. After the 

hearing the representatives of the parties elected to submit closing arguments in writing. 

These were received by the arbitrator in timely fashion at which point the record was 

closed. Those helpful submissions have been careful reviewed and considered herein. 

2, FACTS 

The Union is the exclusive representative of a bargaining unit of classified 

employees working for the Oregon Liquor Control Commission. (CBA, Art. 1, §1.1) The 

agency regulates the sale and service of alcoholic beverages in Oregon under Liquor 

Control Act as well as the sale of recreational marijuana in the state, The unit includes 

workers in the Liquor Regulato1y Specialist/Inspector classification, who are charged 

with visiting licensed premises in the field and checking for compliance with liquor 

regulations. Inspectors are further charged with informing public and private interest 

groups regarding the legal requirements attendant to the sale and consumption of 

alcoholic beverages in Oregon. 

Inspectors are peace officers and thus entrusted with powers of arrest, seizure 

and attendant responsibilities. They must successfully complete the Department of 

Public Safety Standards and Training (DPSST) academy training for liquor enforcement. 

Inspectors are required to be conversant with Oregon statutes and regulations as well as 

OLCC policies and procedures and other legal authorities. They have access to criminal 

history information through the Oregon Law Enforcement Data System (LEDS), Their 

work keeps Inspectors in the field much of the time. They are required to testify in court 

or administrative proceedings in support of citations or other regulato1y enforcement 
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measures. Inspectors may carry agency-issued oleoresin capsicum (OC) spray and 

handcuffs but not firearms. 

By policy, the OLCC has placed limits on an Inspector's law enforcement 

authority. Thus, the use of force by inspectors is "strongly discouraged" by the 

Commission. (E-7, 5). The OLCC's use of force policy is said to be "more restrictive than 

the Constitutional standard and state law." (Id.) The OLCC notes that it is "a regulatory 

agency, not a law enforcement agency" and, as such, inspector's peace officer authority 

may be exercised only "in connection with an offense related to the liquor laws or 

discovered criminal offenses of a licensee or permittee" during an OLCC investigation. 

(Id.). Inspectors are expected to partner with law enforcement agencies whenever the 

inspector reasonably believes that physical force might be required to effect an arrest. If, 

while detaining a person for a liquor law violation, an Inspector learns that the person 

has an outstanding warrant, the Inspector must call local law enforcement to execute 

the warrant. (E-8, 18). Inspectors may "use reasonable force to the extent reasonably 

necessary to safely defend themselves or others ... " (Id, 6).1 

In addition, OLCC policy forbids inspectors from pursuing suspects: 

Inspectors are prohibited from engaging in pursuits of fleeing suspects. 
Suspects will not be pursued, either on foot or in a vehicle, in any situation. 
If a suspect attempts to flee from Inspectors, the Inspector will contact law 
enforcement for a response. 

(E-8, 21). The OLCC's use of force and pursuit policies are implicated in this matter. 

1 In determining whether an Inspector behaved reasonably in deploying physical force, the OLCC 
considers the totality of the circumstances, including "a consideration that inspectors may have to make 
split second decisions in circumstances that are tense, uncertain and rapidly evolving," (E-7, 9; E-6, 6). 
The determination of reasonableness "is not based on hindsight," (Id.). 
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The Grievant Matt Roberts was employed by the OLCC as an Inspector in March 

2009. He was assigned to the Medford Regional office. He was well-regarded by the 

agency; OLCC Executive Director Steve Marks testified that the Grievant had a good 

record of employment and was performing in a manner satisfactory to the agency prior 

to the events herein. He had never previously been disciplined by the OLCC. He was 

selected by the agency in the past to assist in building the curriculum for the OLCC 

Academy in cooperation with the DPSST. 

The OLCC discharged the Grievant from employment in October 2016 following 

an incident on June 2, 2016. On that date the Grievant was conducting liquor law 

compliance checks at the Lithia Amphitheater at the Jackson County Fairgrounds in 

Medford, where an evening conceit was scheduled at which beer was being sold. He was 

scheduled to work from 4 p.m. to midnight. Also present were security guards working 

for CYA Security, which had been hired for the event.2 

Outside the seating areas of the outdoor Amphitheater, on the concourse near the 

concessions stands, Grievant noticed a young man holding two cups of beer. Suspecting 

him to be under the legal drinking age, the Grievant stopped the young man, identified 

himself as an OLCC inspector, and asked to see the man's identification. The young man 

claimed his friends inside the Amphitheater had his ID and so the Grievant followed 

him inside to where his friends were seated. The friends denied having the young man's 

ID, which increased the Grievant's suspicions. He asked the young man how he'd bought 

the beer and the young man held up a smeared and faint hand stamp.s The Grievant 

2 The Grievant founded CYA Security in 2001 and owned it until hired by the OLCC in 2009. He was 
acquainted with several of the guards hired for the concert event. 
a Hand stamps are given to alcohol purchasers after they verify their age with identification, presumably 
to speed up future purchases. 
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suspected that the young man had attempted to transfer a hand stamp from a legal 

purchaser to his own hand by pressing them together. He asked the young man to return 

with him to the concourse. 

Once there the Grievant asked the young man to put down the beers. They were 

approached by a woman who the Grievant recognized as an employee of the district 

attorney's office. She said she was the young man's a\lnt and claimed he was of legal age. 

When the Grievant asked for the young man's name he said he was and 

gave his birthdate as At that, the aunt appeared to Grievant to want 

no further involvement and walked away. According to the Grievant -was in an 

agitated state and shouting obscenities. 

The Grievant contacted the Emergency Communications of Southern Oregon 

(ECSO) dispatch office and asked the dispatcher to look up information on -

-" He learned from the dispatcher that -..illwas listed as "code 12," 

meaning there were outstanding warrants for him. The Grievant understood the 

warrants related to charges of assault, menacing, and harassment, none of which are 

Liquor Control Act violations. The dispatcher told the Grievant that a sheriff's deputy 

had been dispatched to arrest-

The Grievant didn't tell -about his conversation with dispatch. He 

suggested to llllllllthat they find a quieter area near the box office so the Grievant 

could complete his paperwol'lc, intending to wait for the arrival of a deputy sheriff. The 

interaction had drawn the attention of one or more CYA security guards and of fellow 

4 Grievant at this point recalled that a liquor licensee had tumed in a piece of identification issued to 
~ther pel'son used to gain access to the bar. The young man who had identified 
himself as --was unable to explain how that might have happened. 
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OLCC Inspector Chad Gray. According to Gray, -suddenly pushed a security guard 

and the Grievant and "sprinted" back into the Amphitheater. 

During the subsequent investigation CYA security guard Soccoro "Toby" Vega 

said he and the Grievant ran into the Amphitheater behind- Vega saw_ 

slide into a position on the grass to hide, he believed, in his group of friends. Vega 

signaled the Glievant with a flashlight and the Gl'ievant approached-and ordered 

him to get up. Acc01·ding to Vega, -ran between them toward the exit at the rear of 

the Amphitheater.s The Grievant in his use of force report wrote that he followed -

onto the concourse. Accounts of what happened next differ. In his initial use of force 

report the Grievant contended that once on the concourse he saw several members of 

the public attempt to block-way, saw-push two of them out of his way, · 

then saw approximately five concertgoei•s force him to the ground and attempt to hold 

him there. Grievant told Director of Human Resources Bonnie Barasch that he added 

his body to the "scrum" in an attempt to restrain - who he said exhibited unusual 

strength, and to protect members of the public. While engaged in what he characterized 

as "ground fighting" with-he grievant sustained a split lip and road rash. He told 

Barasch in his July 7 interview that he informed-1e was under arrest. (E-39, 53 

ln. 23). Eventually Grievant and-stood up and Chad Gray handcuffed- and 

escorted him to the sheriffs deputies who had arrived in the interim. 

Accounts by other witnesses did support the Grievant's version. CYA security 

guard Scott Graham wrote on June 2 that a bystander ''took [-to the ground" and 

s In his June 3 use of force re~ Grievant wrote that "security" told-to stand "and be esco1-ted 
out of the venue" whet·eupon 11111111Pushed security to the ground, then pushed the Grievant out of the 
way and fled toward the concourse. the security guards dld not report being pushed to. the ground by 
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the Grievant alone then got on top of him. He later told OLCC that the Grievant "dove" 

onto -and put him in a neck hold. (E-11d, 2). In bis testimony at the hearing 

Graham said he only remembers seeing the Grievant and-on the ground. Guard 

Detwiler observed the Grievant "struggling with an individual on the ground." He did 

not report seeing others in a "scrum," as Grievant characterized it. Guard Vega told the 

OLCC investigators that he only saw the Grievant and the suspect contending on the 

ground, and that a crowd formed around them that was hostile to the Grievant. (E-ut). 

An individual citizen who wrote an overwrought email complaint to the OLCC about the 

Grievant's actions did not reference multiple individuals wrestling on the ground. (E-

18). BiU Maentz, a friend and business associate of the Grievant's, was present at the 

conceit for his marketing business and observed the confrontation. (E-ng). According 

to Maentz he saw the Grievant put his hands on -shouldel's and, when_ 

tried to squirm away, the Grievant "kind of wrapped him up a bit" and then the two of 

them fell to the ground. (Id.). Maentz made no mention of others pa1ticipating in a 

"scrum." 

Jackson County Sheriffs Office Deputy Jillian Winston interviewed the Grievant 

at the Fairgrounds shortly after the incident. (E-13). The Grievant did not tell the deputy 

that when he came upon -on the concourse for the second time that there were 

five or more bystanders on top of him. Rather the deputy quoted the Grievant saying 

that he '(tried to tackle" -and apply a headlock while inside the Amphitheater, but 

that -struck him in the face, splitting his lip. 

One of the deputy sheriffs that took-into custody fished -wallet 

from his pants, found his identification, and told the Grievant that his name was actually 
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-ounger brother, who was under the age of 21. The 

Grievant gave him a citation for Minor in Posession and the sheriffs deputy cited him 

for Disorderly conduct, Assault, Harassment and Resisting Arrest. 

The Grievant rep01ted the incident to his superior, and began ·writing his use of 

force report, finishing it the following day, June 3. 

After reviewing the Grievant's use of force report and speaking to witnesses, 

Barasch placed the Grievant on paid administrative leave effective June 3, 2017. (E-20). 

An investigation was sta1ted, and the OLCC staff interviewed numerous witnesses. The 

Grievant was interviewed by Barasch in the presence of his shop steward on July 7. 

In her September 26 letter Barasch notified the Grievant of the Commission's 

commencement of the process of terminating his employment. There were five charges 

against the Grievant which are paraphrased below: 

A. Violation of OLCC policies and procedures by pursuing 
-twice after he fled during a compliance check; 

B. Violation of OLCC policies and procedures by use of 
unnecessa1y physical force against -

C. Untruthfulness and inconsistency in repo11ing the-
incident in his use of force report, in describing it to his 
superior, to Sheriffs Deputy Winston, and in describing the 
matter t o HR Director Barasch; 

D. Diminished credibility as a witness in court and regulatory 
proceedings as a result of the untruthfulness described in 
paragraph C; and 

E. Placing members of the public in physiilial · eo ardy by 
improper use of physical force against · n a crowded 
concert venue, causing a hostile crowd to orm and 
endangering security guards and others at the venue. 

- . 

(E-5). A "pre~dismissal meeting" was conducted by Bamsch and Director of Licensing 
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and Compliance Will Higlin on October 11, 2016, attended by the Grievant and his Local 

Union President Steve Sander. (E-40). 

The Grievant was terminated by OLCC Executive Director Steve Marks effective 

October 20, 2016. In the letter Marks found merit to "some or all" of the five charges set 

out in Barasch's September 26 letter and thus directed his removal from state 

employment. A timely grievance was filed by the Union on the Grievant's behalf and the 

matter proceeded to an arbitration hearing before the undersigned in Medford on 

August 28 and 29, 2017. 

3. AGREED ISSUES 

Whether the Employer had just cause to discharge the Grievant pursuant to 

Article 12 of the collective bargaining agreement? 

If not, what should the remedy be? 

4. APPLICABLE CONTRACT PROVISIONS 

ARTICLE 12 - DISCIPLINE AND DISCHARGE 

Section 12.1 The principles of progressive discipline which normally begin 
with verbal warning shall be used except when the nature of the problem 
requires more serious discipline, such as an immediate suspension, 
termination, reduction in pay or demotion. 

Section 12.2 An employee may be suspended, reduced in pay, demoted or 
discharged only for just cause. 

ARTICLE 13 - GRIEVANCE PROCEDURE 

*** 
Section 13.3 Arbitrator's Authority. The parties agree that the decision or 
award of the arbitrator shall be final and binding on each of the parties 
and that they will abide thereby. The arbitrator shall have no authority to 
add to, subtract from, or change any of the terms of this Agreement, to 
change an existing wage rate or establish a new wage rate. The arbitrator 
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shall have the power to return a grievant to employee status, with or 
without back pay, or to mitigate the penalty as equity suggests under the 
facts. 

Section 13.4 Expenses of Arbitration. The arbitrator fee and expenses shall 
be paid by the losing party. If, in the opinion of the_arbitrator, neither 
party can be considered the losing party, then such expenses shall be 
apportioned as in the arbitrator's judgment is equitable. All other expenses 
shall be borne exclusively by the party requiring the service or item for 
which payment is to be made. 

5. POSITIONS OF THE PARTIES 

The Employer: The OLCC acknowledges that it bears the burden of proof in this 

discharge case, and urges that the standard of proof should be a simple preponderance 

of the evidence. It would apply the seven tests of just cause conceived by Arbitrator 

Carroll R. Daugherty and first published in Grief Bros. Cooperage Corp., 42 LA 555 

(1964). Under those rules, it is contended, the discharge of the Grievant must stand. 

OLCC says it has published clear rules establishing its expectation that employees 

will be accurate and truthful in reports and communications, and says that those rules 

were communicated to the Grievant. The Commission's policies regarding the use of 

force and pursuit of suspected violators are published in the OLCC Compliance Manual, 

the Employer maintains, a copy of which was in the Grievant's office. The Grievant was 

also trained on the use of force policy in 2014 the Employer contends. 

The Employer asserts that its investigation was fair and reasonable, and argues 

there was no assertion to the contrary from the Union or the Grievant. There was no 

claim of bias against the individuals conducting the investigation, the Employer 

contends. It argues that the Grievant was given appropriate due process at each step in 

that he was provided with copies of the charges against him and had several 

opportunities to address them with management. 
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The Employer notes that the Grievant admitted for the first time at the hearing 

that he violated the OLCC policies governing the use of force and pursuit of suspects. As 

such, it contends, charges A1 B, and E detailed above are no longer contested. As for the 

charges that the Grievant was untruthful and that his credibility as an Inspector within 

the OLCC and in court was impaired, the Employer asserts that the facts of the case bear 

these out, and details multiple instances in which it alleges the Grievant engaged in 

deceptive behavior. The Employer points out that the Grievant denied pursuing-

. or using force against him in violation of OLCC policy until the arbitration hearing when 

he finally admitted the infractions after hearing the evidence against him. 

The Employer maintains that discharge was the appropriate disciplinary measul'e 

given the seriousness of the charges herein. Pursuing a suspect and initiating a use of 

force situation without justification under OLCC policies are serious offenses standing 

alone, the Employer contends. His untruthfulness in his rep01ts to the Commission 

renders him unfit to serve in the position1 the Employer argues, particularly since his 

actions may result in revocation of his certification from the DPSST, in which case he 

would be unable to perform his job duties as an Inspector. It requests that the grievance 

be denied and that the discharge be held to be for "just cause" under the contract. 

The Union: The Union agrees that the burden of proof to establish just cause falls 

to the Employer in this disciplinary case, and argues the OLCC has failed to cany that 

burden. It contends that allegations of untruthfulness or dishonesty require proof not 

only of the underlying conduct, but also of a dishonest intent on the part of the Grievant1 

citing Norman Brand, ed.1 Discipline and Discharge in Arbit,·ation, 226 (BNA Books, 

1998) and cases cited therein. Thus, the Union maintains, it must be shown that the 
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allegedly untruthful statement was made with knowledge that it was untruthful or with 

the intent to mislead or deceive. 

The standard of proof should be more than a simple preponderance, the Union 

argues. Rather, an allegation of dishonest intent should require proof by the more 

exacting "clear and convincing evidence" standard. 

Here, there is insufficient evidence that the Grievant intended to mislead 

Supervisor Navine either in his verbal report of the incident or in his written report filed 

the following day, the Union contends. She erred in writing that t~e Grievant told her 

that he and a security guard were pushed to the ground twice by- (See, E-17). 

Rather, the Union contends, the Grievant never reported that he'd been pushed down, 

and only reported that a security guard was pushed down once, in his use of force 

repo1t. Although the Grievant now recognizes his report that the gua1·d was pushed 

down was factually inaccurate, his perception at the time was that ~ad pushed 

the·gua1·d down, the Union argues. His mistaken belief in that regard is not evidence of 

untruthfulness, the Union contends. 

Nor did the Grievant intend to mislead Navine in characterizing the physical 

altercation with-as a "pig pile," it is contended. Rather, Grievant perceived there 

were four or five patrons who grabbed- The fact that others did not back up the 

Grievant's perception is not evidence of an intent to deceive by the Grievant, as there are 

differences in almost all the witness accounts, the Union contends. Similarly, the 

Grievant truly did not believe himself to be running while following- but only 

walking hurriedly. 
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The now-undisputed charges that the Grievant violated the OLCC pursuit and use 

of force policies are insufficient, standing alone, to merit summary termination of an 

employee with an unblemished seven-year histmy of successful employment, the Union 

argues. This is particularly true where no adverse legal consequences have occurred as a 

result of the events of June 2 , 20161 the Union maintains. 

For these reasons the Union requests that the grievance be sustained, that the 

discharge of the Grievant be mitigated to a one-month suspension, that the Grievant be 

reinstated to his Inspector position, and that he be made whole in all other particulars. 

6. DISCUSSION 

A. The burden and quantum of proof 

The collective bargaining agreement states that an employee may be discharged 

"only for just cause." (E-1, §12.2). The patties agree that the Employer bears the burden 

of proof of establishing just cause fo1· Grievant's discharge. 

Regarding the quantum of proof most arbitration cases are decided under the 

"simple preponderance of the evidence,, standard applicable to most civil court cases. As 

the Union notes, exceptions to this are made primarily in cases involving criminal 

conduct or where an adverse finding is stigmatizing. In such cases arbitrators apply a 

higher burden of proof, typically the "clear and convincing evidence" standard. 

Here, it is alleged that the Grievant was untruthful in reporting the circumstances 

of his encounters with -on June 2, 2016. For an individual in a law enforcement 

position an allegation of dishonesty is damaging to one's professional reputation. Under 

the circumstances it is reasonable to require the Employer to carry its burden of 
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establishing ''just cause" by clear and convincing evidence. As a practical matter, this 

means that the Employer must produce evidence establishing with high probability that 

the Grievant committed the infractions with which he is charged. 

B. The allegations that the Gl'ievant violated OLCC policy by (i) 
engaging in pursuit of- (ii) impl'operly using fo1·ce to subdue 
and apprehend him; and (iii) placed others in jeopat•dy by his 
pursuit and improper application of force. 

Following the Employer's case in chief, as part of the Union's opening statement, 

Grievant conceded the allegations that he violated his Employer's policies by pursuing 

-and engaging him in a ground fighting contest on the concourse of the conceit 

venue. He also conceded that his actions put others in danger. Prior to that, the Grievant 

maintained that he had not pursued- had deployed a reasonable and appropriate 

degree of force necessary to defend others, and had not unreasonably put others at risk. 

No claim is made that the Employer is not entitled to enact rules limiting an 

Inspector>s authority with respect to pursuit of suspects or the use of force. It is not 

contended that the rules are unreasonable. The Grievant was aware of his Employer's 

expectations in these areas.!. 

The justification for the Employer's rules against pursuits and avoidable use of 

force is plain under the facts of this case. The Grievant followed-into the 

Amphitheater after he fled there following the initial encounter on the concourse. With 

the assistance of a CYA security guard, the Grievant located-on the grass of the 

darkened outdoor arena. At that point the Grievant knew that sheriff's deputies were on 

···· the way to the Amphitheater to apprehend - Instead of simply keeping-in 

line of sight until the arrival of a ,sheriff's deputy, the Grievant exercised poor judgment 
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by, in effect, flushing his quarry by confronting-and telling him "come on, let's 

go.''6 When -ran again the gdevant gave chase onto the concourse where the 

fleeing suspect knocked over a man according to the Grievant and ran into others. 

Grievant then engaged -in a ground fighting match and was quickly surrounded 

by a crowd of concertgoers, including several -sympathizers. The Grievant · 

suffered a split lip and road rash in the brawl, and blood was observed on -

Several of the guards feared that the Grievant was at risk of being kicked in the face by a 

member of the restive crowd encircling the two men as they wrestled on the ground. 

None of this melee would have happened if the Grievant l1ad left -arrest to the 

Sherriff s deputies, who were known by him to be on the way to the Amphitheater. 

These admitted policy violations are extremely serious infractions of reasonable 

and necessary OLCC rules and merit severe discipline. I need not reach the issue 

whether they would, standing alone, justify the Grievant's dismissal since I also 

conclude, as discussed below, that the Grievant was unttuthful in his reporting of the 

matter. The combination of these violations famished just cause under the agreement 

for the Employer to terminate him. 

C. The charges of untruthfulness 

An employer is entitled to honesty from its employees. Ifit can't believe its own 

workers, the employer can't entrust them with the job responsibilities and equipment 

necessary to their work. An employer's inability to trust its workers puts its overall 

mission at risk. A regulatory agency like the OLCC with law enforcement responsibilities 

6 At this point the Grievant had no official basis on which to detain - nd his Aunt, a woman 
with whom Grievant was acquainted, both falsely claimed he was of legal dl'inking age. There was no cleal' 
violation of the liquor laws that would permit the Grievant to exet·cise his authority and detaln-
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must be confident that its agents will prepare truthful and accurate repo1ts that will 

withstand scrutiny in the courts and in administrative proceedings. The public has the 

right to expect that peace officers will be scrupulously honest. Tolerance by agencies of 

intentional dishonesty undermines confidence in public institutions. At the same time 

charges of dishonesty are damaging to the career prospects of employees in that they 

carry stigma. It is accordingly necessary to carefully examine the evidence supporting a 

charge of untruthfulness. To sustain the charge of dishonesty, it .must be clearly and 

convincingly shown that the Grievant made a false statement that he knew to be false, 

and that the statement was material to the matter under investigation. A false statement 

is "material" if it might alter the outcome or course of the disciplinary inquiry. 

Regrettably I am led to the conclusion that the Grievant tried to cover over what 

he knew to be violations of OLCC policies. As the Grievant prepared his use of fot'ce 

repo1t on July 2 and 3, he lmew that issues had been raised about his contacts with 

-at the Amphitheater. What he wrote in that report was false in several respects, 

contrary to his affirmation of the Criminal Justice Code of Ethics' requirement that he 

be "[h]onest in thought and deed in both my personal and official life." (E-7, 4). 

First, the responding Sheriff's Deputy wrote that the Grievant twice advised her 

he tried to taclde-after he ran from inside the Amphitheater back to the 

concourse. (E-13, 3). Witness Bill Maentz, a friend of the Grievant's, told OLCC 

investigators that the Grievant "wrapped [-up" and they fell to the ground. (E-

ng). Yet in his use of force report Grievant wrote that ((a group of bystanders" grabbed 

~nd forced him to the ground. 
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I credit Maentz and the Deputy's contemporaneous written account of what the 

Grievant told her. The Grievant sought to avoid blame for physically engaging-by 

attributing the start of the ground fighting to unidentified members of the crowd. His 

admission at the arbitration hearing that he used excessjve force on-shows that 

his early efforts to minimize his role in fighting with the suspect were deceptive in 

nature. 

Second the Grievant falsely claimed on repeated occasions that he did not pursue -7 In his use of force report he claimed to be physically unable to pm·sue-

due to a past knee injury. He contended that OLCC Inspector Gray pursued-while 

he followed at a walk due to the injury. (E~19, 3). Later he altered his account to claim he 

hurriedly walked after- Later still, in his pre-disciplinary meeting, the Grievant 

said he jogged after -to lceep him in sight but stiJl insisted he did not pursue him.s 

(E-40, 58). Finally, after the Employel' rested its case at the hearing, Grievant conceded 

that he pursued-in violation of OLCC policy. An employel' is entitled to receive a 

full and complete account of an employee's actions at the beginning of an inquiry. An 

employee who continually falls back and revises his version of events upon learning the 

substance of the evidence against him undermines his employer's trust. 

Third, although the sheriffs deputy report makes no mention of it, the Grievant 

claimed in his subsequent use of force report that when he final caught up with -

for the second and final time, he saw "approximately 5 people attempting to secure 

_ .. on the ground. Later the Grievant told HR Directol' Barasch that he merely 

1 Witness Maentz told OLCC investigators that Grievant "was chasing" nd that he (Maentz) "was 
kind of chasing along but Matt's faster than I am and the kid was faster than both of us," (E-11g, 1), 
8 ''My -- my contention on that is me jogging to keep somebody in sight is not a pursuit. Me sprinting, If I 
were able to, to overtake somebody and detain them, yes, that would be a pursuit," (E-40, 58). 
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added his body weight to the existing "scrum" of bodies already on top of-9 He 

claimed that he was attempting to prevent injury to members of the public. None of the 

other witnesses supported this claim. Guard Dylan Detwiler told Barasch he saw the 

Grievant and one other individual "struggling on the ground." Guard Vega, who'd. 

signaled the Grievant after locating-in the crowd, told investigators he saw 

Grievant trying to physically control-"and they both ended up on the ground ... " 

(E-11f, 7). Both Guards Vega and Graham testified at the arbitration hearing that they 

only saw two people on the gl'Ound, the Grievant and - Again, at t11e arbitration 

hearing, the Grievant admitted he violated the OLCC use of force policies by engaging 

-in the manner described. 

Grievant's retreat from his initial denial of pursuing -to his eventual 

admission at the arbitration hearing that he did so is troubJing. So.is his crabbed 

interpretation of the term "pursuit" during the investigation. The Grievant's initial claim 

that he intervened in a "scrum" out of concern "that here was a high risk of the public 

getting injured by this strong, young, and potentially violent male"10 was self-serving, 

and can only be understood as a contrived effort to put himself within the "defense of 

others" exception to the OLCC's use of force policy. 11 These justifications convince me 

that the Grievant made false statements dming the investigation lmowing they were 

false. The purpose was to evade responsivity for the alleged violations of OLCC policy. 

As such the false statements were material to the investigation. 

9 The Grievant descl'ibed it as a "pig pile" in his June 3 telephone conversation with Supervisor Navine. 
10 (E-19, 3). 
11 Again, the OLCC use of force policy strongly discourages the use of force by Inspectors. (E-7, 5). One 
exception allows tl1e Inspector to use physical force "to defend a third person from what the [Inspecto1·] 
reasonably believes to be the use or imminent use of physical force ... " 
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7, CONCLUSION 

The Grievant was a capable and reliable Investigator for the OLCC, respected by 

his Employer and coworkers. It is unfortunate that his lapse in judgment led him to 

pursue a suspect and engage him in a ground fighting contest at a crowded concert 

venue in violation of OLCC policy. That, combined with his after-the-fact dissembling 

about his involvement, furnished just cause for the OLCC's decision to dismiss him from 

employment. 

8. AWARD 

1. The grievance is denied. The Employer had just cause 
under the collective bargaining agreement to terminate the 
employment of the grievant Matt Roberts; 

2. In accordance with Article 13, §13.4 of the collective 
bargaining agreement, the arbitrator's fees and expenses 
shall be paid by the Union. 

DATED: October 27, 2017 
Seattle, Washington 

Kenne(h J. Pedersen, Arbitrator 
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Campus Public Safety Officer

Employee

Employee Information

First Name

Last Name

Supervisor

Supervisor Position Description

Job Title

Position Number

Org Unit

First Name

Last Name

Email

Director of Campus Public Safety 

F98605

Campus Public Safety

Position Details

Department Information

Job Location Ashland (15 A)

NOC/WorkComp Code 9101 - Colleges/Schools: All Other Employees

Position Information

Classification Title Campus Security/Public Safety Officer

Working Title Campus Public Safety Officer

Position Number F98337

Class Code D5522

E-Class Code CD- SEIU Hourly > .75 FTE

FTE 1.0

If FTE varies over 12 months, list
dates and FTE
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Diversity Statement Southern Oregon University is a welcoming community committed to inclusive
excellence and the celebration of diversity. Without diversity, our educational process is
diminished. Working together in support of our commitment to diversity, we strengthen
and enrich our role as learners, educators and members of a tightly connected global
community. We encourage those who share in our commitment to diversity, to join our
community and we expect all our employees to demonstrate an ability and desire to
create an inclusive campus community.

Position Summary Campus Public Safety serves Southern Oregon University in providing a safe and
secure campus environment for University staff, faculty, students, residents, and visitors,
as well as protecting campus property. The department achieves this mission by
recommending, and enforcing related campus policies and procedures while providing
appropriate training for University personnel and students. The Department patrols,
investigates criminal activities and takes enforcement action for violations of local and
state law while working in concert with outside law enforcement agencies.

Minimum Classification
Qualifications Minimum Qualifications are not established for this classification. The appointing

authority is responsible for recruitment and selection. Refer to Personnel Rule 105-43-
005.

Position Specific Minimum
Qualifications

Required training may include, but is not necessarily limited to: first aid or first responder
medical training, CPR training, crisis intervention techniques, fire or emergency
response techniques, special driver training, physical fitness training, or the basic
course(s) provided by the Board on Public Safety Standards and Training. Must be able
to successfully pass a criminal history and background check. Possession of a valid
Oregon driver’s license and clearance to drive Oregon state owned vehicles or the ability
to obtain by the date of hire. Ability to obtain current Oregon Department of Public Safety
Standards and Training Certification within 6 months of hire.

Preferred Qualifications Demonstrated skills in an institutional/educational environment. BA/BS Degree in
criminal justice or related field. Knowledge of how a Campus Public Safety Department
operates.

Knowledge, Skills, and Abilities •Excellent communication skills; ability to effectively communicate information in a clear
and understandable manner, both verbally and in writing. Demonstrated customer
service experience requiring a very high level of diplomacy and professionalism to
effectively handle a broad range of sensitive interpersonal situations.

•Ability to interpret and consistently apply a wide variety of policies and procedures.
Ability to work with frequent changes in policies and procedures, under pressure of
deadlines in a fast-paced environment.

•Analytical and research skills; ability to gather, evaluate, and to develop well-reasoned
conclusions and recommendations. Ability to proactively assess work operations and
anticipate potential problems; ability to develop and implement strategies for
preventing/resolving problems.

•Ability to effectively perform work of a highly sensitive and confidential nature that
requires access to information. Ability to exercise sound judgment and discretion, tact,
and diplomacy. Must have high ethical standards.

•Must be able to make decisions under pressure.

•Initiative in independently planning, organizing, and performing work assignments within
broadly defined parameters.

•Ability to coordinate various matters and determine the relative importance of each;
ability to work with a high level of productivity and accuracy/attention to detail. Excellent
organizational and time management skills with the ability to set own priorities to
coordinate multiple assignments with fluctuating and time-sensitive deadlines.

•Computer skills and proficiency with a variety of computer applications including word-
processing, spreadsheets, databases, online systems, social media platforms, Internet
as well as online calendaring and email.
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•Ability to initiate, establish, and foster communication and teamwork by maintaining a
positive, cooperative, productive work atmosphere in and outside the University with the
ability to establish and maintain effective working relationships within a diverse
population and with those from various cultural backgrounds.

•Ability to adapt to and work effectively in a heavily bureaucratic environment which
requires regular interaction with a number of levels within the organization and outside
agencies.

•Working knowledge, or ability to quickly learn, university infrastructure, policies and
procedures.

•Knowledge of investigative techniques and procedures.

•General knowledge of first aid. Ability to render assistance in accordance with
procedures.

•General knowledge of crime prevention. Ability to assess hazardous situations and
determine an appropriate course of action.

•Familiarization with current briefing information, orders directives, and bulletins.
Special Conditions •Must be able to work a variety of shifts in all weather conditions and patrol campus in

vehicles and on foot. Must be physically fit to perform the essential functions of the
position and defend oneself and others if necessary.
•Must be willing to travel and attend training programs off-site for
occasional professional development.
•Must be able to work additional hours and adjust working hours to meet
special jobs. May be called back periodically to perform work as needed on
an emergency basis.
•Must be able to successfully pass a pre-employment background check.
•Under the provisions of the Fair Labor Standards Act (FLSA):
-Position classification defined as “exempt” are not subject overtime
-Position classifications defined as “non exempt” are subject to overtime
•The person holding this position is considered a “mandated reporter” under
the Oregon Revised Statues and is required to comply with the requirements
set forth by the Oregon department of Human Services.

Notice to Prospective Employees
Section 485 of the Higher Education Act, and The Federal Crime Awareness
and Campus Security Act of 1990 (now referred to as the “Clery Act”),
requires that prospective employees be notified of the availability of
SOU’s Annual Security and Fire Safety Report. The report provides the
annual statistics and campus policies for the reporting of and responding
to campus crimes and fires; access to campus facilities; conduct code and
campus policies on use, possession and sale of drugs/alcohol; and
educational/information programs to inform the campus community about
campus security procedures and crime prevention.

An electronic copy of the Annual Security Report (ASR)can be accessed at
the following link:
https://inside.sou.edu/assets/security/AnnualCrimeReportFinal.pdf. A
physical copy of the ASR is available at no charge upon request. To request
a copy please visit the Campus Public Safety Office at 382 Wightman Street,
Ashland OR 97520. For more information call 541-552-6258, or email
clerycoordinator@sou.edu.

This position must possess and
maintain a current, valid Driver
License.

Yes

Physical Demands Must be able to maintain control of others, such as by seizing, holding, controlling,
and/or otherwise subduing violent, assaultive, or physically threatening persons to
defend oneself and others if necessary or prevent injury. Body strength and agility of all
four limbs is necessary.

Classified Position Type Regular
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If limited duration is selected,
indicate start and end date of
appointment

Classified Appointment Start Date 

Classified Salary Information

Pay Type Hourly

FLSA Non Exempt

Benefits Eligible Yes

Work Hours CPS is on duty 24 hours a day, 365 days a year. Position is expected to conform to
flexible schedules that may include eight (8), ten (10), and twelve (12) hour shifts.

Appointment Basis 12 months

SEIU Salary Range 22

SEIU Step Step 1

Monthly/Hourly Rate $20.62/hr

Adjusted Appt. Salary

Funding Information

Pay Index Code

Index Code SECURE

Activity Code

% Split 90%

Funding source

Index Code PKGFEE

Activity Code

% Split 10%

Funding source

Duties

Job Duties

Duties High visibility: Vehicle and foot patrol of University grounds and buildings. Ensures the
security of the buildings. Observes persons and conditions and provides assistance
when necessary (e.g., information, directions, access to buildings, late night safety
escort, etc.)

Percent of total time 30

Duties Responds to complaints and conducts effective comprehensive investigations to aid in
the prosecution of suspects and/or the administering of SOU sanctions for prohibited



7/17/23, 9:10 AM Southern Oregon University Hiring Site :: Position Description Print Preview

https://jobs.sou.edu/hr/position_descriptions/578/print_preview?employee=1 5/5

conduct. Takes enforcement action when appropriate. Maintains personal log of all on-
duty activities, noting date, time, location and circumstances of all incidents; writes
complete standardized report of all accidents, injuries, crimes, or other reportable
matters; reports any unusual conditions or occurrences, and any important incident
information to supervisor.

Percent of total time 25

Duties Provides assistance to the public, students, faculty and staff by being a problem solver
and performing community caretaker functions (e.g.assists drivers with jump starts).

Percent of total time 15

Duties Works with student workers by training, supervising and coordinating special projects to
be determined as the need arises.

Percent of total time 10

Duties Responds to emergencies on campus and works with other public safety agencies to
mitigate the situation. Responds to situations representing a threat to persons or
property (e.g., break-ins, fights, drug activity, etc.); may intervene to prevent injury, and
call for police assistance as necessary.

Percent of total time 10

Duties Performs office duties, enforces parking violations, assists with servicing parking meters,
assists with booting vehicles for parking enforcement and fills in for support staff when
necessary

Percent of total time 10

By signing below, I acknowledge that I have read this position description and understand its content. 

 _______________________________________________________  __________________ 
Employee Signature         Date  

 By signing below, I certify that all statements on this form accurately reflect the job assignment. 

_______________________________________________________  __________________ 
Supervisor Signature         Date
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robertsm7@sou.edu stephany.pearson@cityofmedford.org Re: Stats for Greenway Recovery Project 3/19/2021 12:22 0
robertsm7@sou.edu mayor@cityofmedford.org Camping ordinance 3/31/2021 10:40 0
robertsm7@sou.edu eric.mitton@cityofmedford.org Re: Study session materials and link for March 25 4/1/2021 6:05 0
robertsm7@sou.edu geoffrey.kirkpatrick@cityofmedford.org Re: FW: Important Bear Creek Stewards Updates- Please read 8/17/2021 11:19 0
matt@cigarcave.biz brian.sjothun@cityofmedford.org Re: We fully support the Greenway sweeps and very much appreciate them 7/6/2021 9:19 0
robertsm7@sou.edu gbkirkpatrick@cityofmedfordor.mail.onmicrosoft.com Re: FW: Important Bear Creek Stewards Updates- Please read 8/17/2021 11:19 0
matt@cigarcave.biz crystal.palmerton@cityofmedford.org Re: Meeting with Brian 7/26/2021 18:14 0
robertsm7@sou.edu cjneahr@cityofmedfordor.mail.onmicrosoft.com Re: Request for Stakeholder Interview for Medford Community Court 12/14/2021 6:11 0
robertsm7@sou.edu kimberly.boutiette@cityofmedford.org Re: Request for Stakeholder Interview for Medford Community Court 12/14/2021 6:11 0
robertsm7@sou.edu kmzerkel@cityofmedfordor.mail.onmicrosoft.com Re: Request for Stakeholder Interview for Medford Community Court 12/14/2021 6:11 0
robertsm7@sou.edu krboutiette@cityofmedfordor.mail.onmicrosoft.com Re: Request for Stakeholder Interview for Medford Community Court 12/14/2021 6:11 0
robertsm7@sou.edu cassandra.neahr@cityofmedford.org Re: Request for Stakeholder Interview for Medford Community Court 12/14/2021 6:11 0
robertsm7@sou.edu katie.zerkel@cityofmedford.org Re: Request for Stakeholder Interview for Medford Community Court 12/14/2021 6:11 0
matt@cigarcave.biz publiccomments@cityofmedfordor.mail.onmicrosoft.com 2021-125 10/20/2021 14:04 0
matt@cigarcave.biz publiccomments@cityofmedford.org 2021-125 10/20/2021 14:04 0
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NQRZOHGJH�RI�WKH�ULVNV�DQG�SDVW�ILUH�DFWLYLW\�ZLOO�IDLO�WKH�SXEOLF�WUXVW�LQ�\RXU�RIILFH�DQG�SODFH�WKH�FLW\�DW�ULVN�RI�OHJDO�DFWLRQ�VKRXOG�\RX�DOORZ�WKH
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Fwd: Please Stop Camping on the Greenway - Support Letter

ryan.mallory@thiefhunterlabs.com Ryan Mallory Friday, March 19, 2021 at 10:55:55 PM Pacific Daylight Time
To: Robertsm7@sou.edu

Hi Matt,
 

See what that form sends below.
 

-Ryan
 

Ryan Mallory
 Owner & Senior Consultant

ThiefHunter Labs LLC
Ryan.Mallory@ThiefHunterLabs.com

 541-951-6995 office
866-951-6995 toll free

ThiefHunterLabs.com

The Scanner Group People on Facebook
 with 175,000 Account Impressions in

 Southern Oregon & Northern California.

---------- Forwarded message ---------
 From: Scanner Group - A Facebook Original <admin@jacksoncountyscanner.com>

 Date: Fri, Mar 19, 2021 at 10:53 PM
 Subject: Please Stop Camping on the Greenway - Support Letter

 To: <ryan.mallory@thiefhunterlabs.com>
 

Dear Medford City Councilors & Jackson County Commissioners,

Here is my statement of support for stopping camping on the Greenway.  Please have it recorded into the public record on
this subject.  I have included my contact information and a more personal statement below as well.

 
I live in Jackson County, and am concerned about the current state of

 affairs relative to community safety, fires, criminal activities, hard drug
 use, general refuse and human waste on the Bear Creek Greenway.  I support

 the City of Medford Town Council and Jackson County Board of Commissioners
 passing new ordinances or strengthening existing laws to support enforcement of

 no camping laws within the Medford City limits and County boarders. 
 Please move forward in helping people currently camping on the Greenway find

 available services and enforce no camping policies so the Greenway can recover
 and be used by all local citizens and visitors again.

Must live in Medford and/or Jackson County, OR:: I live in Jackson County, Oregon, I live in Medford, Oregon
Additional Comments (optional): The greenway has gone to hell. It's time to enforce the law.
Please send the statement and my comments for me.: Checked
First Name: Johnny
Last Name: Doe
Email: johnny@doe.com
Address: 100 Sunshine Rd

mailto:Ryan.Mallory@ThiefHunterLabs.com
http://thiefhunterlabs.com/
https://scannergroup.com/
mailto:admin@jacksoncountyscanner.com
mailto:ryan.mallory@thiefhunterlabs.com
mailto:johnny@doe.com
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Katie M. Zerkel

From: Kristina M. Johnsen <Kristina.Johnsen@cityofmedford.org>
Sent: Wednesday, March 24, 2021 10:04 AM
To: Brian N. Sjothun; Kelly A. Madding; Eric B. Mitton; Scott A. Clauson; Eric W. Thompson
Subject: Greenway Recovery Project Inquiry Recap
Attachments: City of Medford Homelessness Initiatives (3.77 KB)

Hello, 
 
Matt Roberts reached out to me this morning and identified himself as the owner of the Greenway Recovery 
Project<https://www.facebook.com/savemedford> facebook page. Matt asked if the City had any information they'd 
like shared with the page audience regarding efforts along the Greenway and the proposed prohibited camping 
ordinance. 
 
I thanked Matt for reaching out and asking the City to be part of the conversation and provided him with the following 
information: 
 
*         We're currently working on dispelling misinformation on the following topics: 
 
o   The draft prohibited camping ordinance is not Eric Mitton's and was created at the direction of the City Council. The 
City Council will be the deciding factor on next steps of the ordinance. 
 
o   The maximum penalty of the draft ordinance is not six months in jail. 
 
o   The Urban Campground now has 62 spaces, not 48 as reported earlier this week. 
 
 
 
*         I provided Matt with yesterday's shelter availability stats and stressed that this number fluctuates day-to-day. I 
also provided the 30 yard dumpster stat to provide an idea of how much garbage the City is collecting on a regular basis. 
 
 
 
*         I reiterated that oral requests are not being done in person for City Council meetings at this time and encouraged 
individuals interested in providing public comment to email 
publiccomments@cityofmedford.org<mailto:publiccomments@cityofmedford.org>. 
 
 
 
*         Finally, I provided a recap of some of our current initiatives related to homelessness and beautification of our 
public spaces. See attached. 
 
 
 
Please let me know if you have any questions. 
Thank you, 
KJ 
 
Kristina Johnsen | Communications & Marketing Manager City of Medford, Oregon 
411 W 8th Street, Medford, OR 97501 
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Ph: 541-774-2087 | C: 503-407-7002 
Website<http://www.ci.medford.or.us/> |Facebook<https://www.facebook.com/CityofMedford/> | 
Twitter<https://twitter.com/CityofMedford> 
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First of many emails

Geoffrey.Kirkpatrick@cityofmedford.org Geoffrey B.
Kirkpatrick

Thursday, March 18, 2021 at 9:44:13 AM Pacific Daylight
Time

To: RobertsM7@sou.edu 'RobertsM7@sou.edu'

Matt,

 

Below in italics is my canned response that I give the public when I receive complaints about the state of the greenway.

 

I am also attaching an updated statistics sheet  for the Livability Team that shows our outreach data to date (369 people
referred to the Urban Campground, 70 to the Kelly Shelter, 64 to other housing, etc.). It also shows that we personally
have housed 387 homeless people into transitional living since Sept of 2019.

 

The last attachment is the Deputy City Attorneys response to the homeless advocate law centers letters that they sent
saying why our proposed ordinance is illegal. These law groups are NOT LOCAL and have no connection with our city or
community

 

My name is Geoff Kirkpatrick and I am a Sergeant with the Medford Police Department. I currently supervise in our
Community Engagement Division and one of the teams that I supervise is our Livability Team. This team is purely focused
on issues relating to homelessness and is heavily involved with the Bear Creek Greenway.

 

The issue of homelessness and the far reaching impacts that it has on the homeless themselves and the community
around them cannot be simplified. The City of Medford is extremely aware of the complex issues surrounding those exact
visible impacts that you addressed in your email. The City has enacted a Homeless Action Plan that includes objectives
such as increased affordable housing, budgeting to address the issue, enforcement, outreach and other solutions. Your
Police Department’s role as it relates to our homeless population has, over the years, morphed from a primarily
enforcement role to a slightly different model. There are many reasons for this such as results driven data, court cases
outlining what can and cannot be done and trying to find a model that actually produces results. Those outcomes have to
benefit not only the unsheltered citizen, but the citizens living in the community as well.

 

It would be very simple for us to go and remove the homeless from those visible areas that you mention, throw their stuff
away and clean up the trash. However, recent court rulings and other factors prohibit us from this type of response. See
Martin v. Boise and Blake v. Grants Pass. In September of 2019, the city leadership created the Medford Police
Department Livability Team, a group of dedicated officers to address livability issues on our Greenway and downtown
areas. That team, since inception has been critical in the relationship development, housing, mentoring, guiding,
advocating and enforcement of our unsheltered homeless population. We have seen many successes in partnering with
our social service agencies and to date have connected hundreds of people to transitional housing and off of the street.

 

Just like all aspects of life, COVID has affected our abilities as of late. When the COVID pandemic began, the Jackson
County Health Department requested that all unsheltered homeless persons to shelter in place and thus the enforcement
of people camping on City owned property ceased. We saw a huge increase in our homeless population during this time
and with social service organizations closed and enforcement not being done, the visible effects of homelessness really
have come to a forefront (trash, camps, graffiti etc...). In late July, the city leadership in partnership with Rogue Retreat
opened the temporary urban campground. This gives the Livability Team the ability to refer those camping on the
greenway and along I-5 to the campground and into a managed system that will facilitate them getting into transitional
housing when available. This is just another step in how we are trying to think outside the box to address these issues in a
legal and ethical manner. However, we are still not enforcing camping ordinances because the current legal challenges to
our law. We are working hard to come up with a new law that will enable us to restrict usage of the greenway, but
changing laws, during a pandemic, is a terribly slow process. The revised Prohibited Camping ordinance has been written

https://nlchp.org/supreme-court-martin-v-boise/
https://www.streetroots.org/sites/default/files/Blake%20SJ%20Opinion.pdf
https://mailtribune.com/news/top-stories/medfords-new-urban-campground-offers-homeless-greater-security-on-site-resources
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to reflect the needed changes per our court system and should be voted on by the Medford City Council in April of 2021,
prior to the start of Fire Season.    

 

The complex issue of maintaining a City that is conducive with a great place to work, live and play while at the same time
being bound to legal and ethical issues in solving the homelessness issue is not something that is taken lightly. We are
working hard to fix the issues that you pointed out. We see them too. Unfortunately if we displace a homeless individual
and clean up the mess, it does not solve the issue, it simply puts it elsewhere. We are working hard towards long term
solutions and will do our best as your public servants to work hard for you. Trust me when I tell you that I see your
concerns, I hear you and I know that there is a problem. We are working through legal solutions to these issues, but
currently we are not conducting our traditional “sweeps”. We are however coordinating with our parks department and
Oregon Department of Transportation on getting trash cleaned up.

 

Thank you for reaching out and for taking the time and effort to bring matters to our attention.

 

I am working on getting you much, much more.

 

Thank you for caring about our community.

 

 

Geoff Kirkpatrick | Sergeant – Livability Team/Code Enforcement

City of Medford, Oregon | Police Department

219 S Ivy Street, Medford, Oregon 97501

Ph:541-774-2226 | C:541-816-7706

 

Attachments:
Weekly Update 03-08 to 03-12.pdf 383k

2021-03-10 Response memo to NHLC.PDF 92k
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EHOLHYHV�WKDW�WKH�PDMRULW\�RI�0HGIRUG�LV�LQ�VXSSRUW�RI�ODZV�UHJXODWLQJ�FDPSLQJ
RQ�WKH�JUHHQZD\�DQG�EHOLHYHV�WKDW�WKLV�PDMRULW\�KDV�EHHQ�VLOHQW�WRR�ORQJ��+H
IHHOV�WKDW�WKH�FRXQWHU�JURXSV�DUH�ORXG�DQG�WKHUHIRU�JHW�WKH�SUHVV�DQG�WKH
LQIOXHQFH��+H�KDV�VWDUWHG�D�*UHHQZD\�5HFRYHU\�3URMHFW�JURXS�RQ�)DFHERRN�DQG�LV
GHGLFDWHG�WR�JHWWLQJ�WKH�ZRUG�RXW�DERXW�KRZ�KH�EHOLHYHV�WKH�FLW\�VKRXOG�SDVV�WKH
SURSRVHG�3URKLELWHG�&DPSLQJ�RUGLQDQFH�DORQJ�ZLWK�ORQJ�WHUP�VXVWDLQDEOH�SROLFLHV
WKDW�ZLOO�NHHS�WKH�JUHHQZD\�XVDEOH�IRU�UHVLGHQWV�

,�ZDV�YHU\�FOHDU�ZLWK�0DWW�WKDW�,�ZKLOH�,�ZHDU�WKH�XQLIRUP�,�DP�QRW�JRLQJ�WR
HQGRUVH�RQH�VLGH�RU�DQRWKHU�DQG�WKDW�LW�LV�QRW�RXU�SRVLWLRQ�WR�DSSHDU�WR�VXSSRUW
RQH�VLGH�RU�DQRWKHU��+RZHYHU��KH�KDV�DVNHG�PH�IRU�VWDWLVWLFV�DQG�EDFNJURXQG�IRU
WKH�/97�DQG�JUHHQZD\�RSHUDWLRQV�

,�KDYH�SURYLGHG�KLP��DV�,�ZRXOG�DQ\RQH�ZKR�DVNHG��ZLWK�LQIRUPDWLRQ�WKDW�KDV�EHHQ
SXW�RXW�LQ�SXEOLF�PHHWLQJV�RU�YLD�P\�HPDLOV�WR�WKH�SXEOLF�WKDW�FRYHU�RXU�ZRUN�RQ
WKH�JUHHQZD\��0\�FDQQHG�FLWL]HQ�UHVSRQVH�DV�WR�WKH�VWDWH�RI�WKH�JUHHQZD\��(ULF
0LWWRQ
V�OHWWHU�WR�WKH�1+/&�DQG�WKH�/LYDELOLW\�7HDP�RXWUHDFK��
V��KRZ�PDQ\
KRXVHG��UHIHUUHG��HWF���

:KDW�,�KDYH�QRW�JLYHQ�KLP�LV�LQIRUPDWLRQ�WKDW�ZH�KDYH�QRW�UHOHDVHG��VXFK�DV�RXU
/LYDELOLW\�(QFDPSPHQW�6XUYH\�QXPEHUV�DQG�WKH�UHSRUW�RQ�WKDW�VXUYH\��,�ZRXOG�OLNH
WR�JHW�WKHVH�QXPEHUV�WR�KLP�DORQJ�ZLWK�WKH�SHUFHQW�LQFUHDVH�DQG�PDSSLQJ�RI�WKRVH
FDPSV�

+H�LV�DOVR�ORRNLQJ�IRU�WKH�DPRXQW�ZH�VSHQG�RQ�SROLFLQJ�WKH��KRPHOHVV��ZKLFK�LV�D
ODUJH�WDVN��,�DP�MXVW�QRW�VXUH�KRZ�PXFK�,�VKRXOG�JLYH�KLP��,�ZDQW�WR�UHPDLQ
SXEOLFDOO\�QHXWUDO�LQ�DQ�RIILFLDO�FDSDFLW\�

$Q\�WKRXJKWV�ZRXOG�EH�KHOSIXO�

7KDQNV

*HRII�.LUNSDWULFN�_�6HUJHDQW���/LYDELOLW\�7HDP�&RGH�(QIRUFHPHQW
&LW\�RI�0HGIRUG��2UHJRQ�_�3ROLFH�'HSDUWPHQW
����6�,Y\�6WUHHW��0HGIRUG��2UHJRQ������
3K��������������_�&�������������
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Group Report Recorder IncidentType
CAMPUS PUBLIC SAFETY MATT ROBERTS MEDICAL ASSIST
CAMPUS PUBLIC SAFETY MATT ROBERTS ORDINANCE VIOLATION
CAMPUS PUBLIC SAFETY MATT ROBERTS CRIMINAL THREAT
CAMPUS PUBLIC SAFETY MATT ROBERTS PROPERTY/FOUND/SUSP.
CAMPUS PUBLIC SAFETY MATT ROBERTS CIVIL DISPUTE
CAMPUS PUBLIC SAFETY MATT ROBERTS THEFT : THEFT FROM PUBLIC BUILDING
CAMPUS PUBLIC SAFETY MATT ROBERTS SUSPICIOUS : SUSPICIOUS ACTIVITY
CAMPUS PUBLIC SAFETY MATT ROBERTS THEFT : THEFT/OTHER,TRESPASS
CAMPUS PUBLIC SAFETY MATT ROBERTS MEDICAL ASSIST
CAMPUS PUBLIC SAFETY MATT ROBERTS PROPERTY/FOUND/SUSP.



Incident Discovered/Called In Date
2024-02-15T14:21:00
2023-12-20T13:24:00
2023-12-12T18:30:00
2023-10-24T13:50:00
2023-09-01T08:40:00
2023-08-01T07:31:00
2023-07-21T12:11:00
2023-06-08T17:00:00
2023-06-06T10:30:00
2023-06-01T14:30:00

















Roberts' posts on the job, courtesy of Information for Public Use
Date Hours Posted Posting time
4/29/21 6:00 AM - 6:00 PM Yes 9:16 AM
4/28/21 6:00 AM - 6:00 PM Yes 5:17 PM 8:10 AM
4/27/21 6:00 AM - 6:00 PM Yes 1:38 PM
4/26/21 6:00 AM - 2:00 PM Yes 1:11 PM
4/20/21 6:00 AM - 6:00 PM Yes 3:23 PM 12:27 PM
4/15/21 6:00 AM - 6:00 PM Yes 5:35 PM 10:04 AM 9:38 AM
4/14/21 6:00 AM - 6:00 PM Yes 3:26 PM 2:37 PM 2:30 PM 2:06 PM 12:06 PM
4/13/21 6:00 AM - 6:00 PM Yes 4:20 PM
4/12/21 6:00 AM - 2:00 PM Yes 4:55 PM 4:37 PM 10:53 AM
4/8/21 6:00 AM - 6:00 PM Yes 10:07 AM
4/7/21 6:00 AM - 6:00 PM Yes 5:29 PM 4:54 PM 12:46 PM
4/6/21 6:00 AM - 6:00 PM Yes 12:56 PM
4/1/21 6:00 AM - 6:00 PM yes 5:39 PM 5:19 PM 4:52 PM 4:50 PM 3:25 PM 2:11 PM 2:01 PM 12:54 PM 11:03 AM 9:27 AM
3/31/21 6:00 AM - 6:00 PM yes 5:30 PM 5:18 PM 5:14 PM 5:12 PM 3:28 PM 2:26 PM 12:21 PM 12:19 PM 12:04 PM 9:24 AM 8:09 AM
3/30/21 6:00 AM - 6:00 PM yes 5:49 PM 3:19 PM 12:01 PM 11:26 AM 9:22 AM 9:10 AM 7:58 AM
3/29/21 6:00 AM - 2:00 PM Yes 4:30 PM 12:32  PM 12:29 PM 10:28 AM 9:50 AM
3/24/21 6:00 AM - 6:00 PM Yes 6:00 PM 4:06 PM 2:20 PM 11:49 AM 9:59 AM 9:01 AM
3/23/21 6:00 AM - 6:00 PM Yes 5:30 PM 3:46 PM 3:32 PM 9:53 AM
3/18/21 6:00 AM - 6:00 PM Yes 2:29 PM
3/17/21 6:00 AM - 6:00 PM Yes 5:25 PM 2:34 PM 2:16 PM 12:20 PM 11:38 AM 11:24 AM 11:00 AM
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